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Form Due May 9, 2022 2022-2023 Salary Threshold = $150,000

In response to legislative efforts to encourage greater cost sharing in service provision and local government
administration, we now provide a section for districts that share administrative staff to highlight these efforts for the
upcoring school year. Each sharing district should identify in the form the other district(s) with which they will be
sharing administrative staff for school year 2022-2023.

If you will be sharing a Superintendent, list the other district (or districts) in the text box. If you will be sharing other
administrative staff required to be reported, please send an email to EMSCMGTS@nysed.gov indicating the title of the
staff persons(s) as well as the other district(s) involved in the cost-sharing.

The salaries, benefits and other compensation reported in the form should reflect only the financial support or
commitment that your district will be making. They should not reflect the total amounts budgeted to be paid by all
participating districts over the school year.

Report Estimated Salaries in the Budget for the 2022-2023 School Year

Sections 1608 and 1716 of the Education Law
(Please read the instructions and definitions before completing this form.)

Other

Title Salary Employee Benefits Remuneration

1. [Superintendent of Schools [140,000 43,651 800

Please list the district or districts with which you
will be sharing a superintendent (if applicable):

Assaciate, Assistant and Deputy Superintendents
(Example Titles: Associate Superintendent for Instruction, Deputy Superintendent, Assistant Superintendent for
Business, etc.)
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Other

Title Salary Employee Benefits Remuneration

37.




